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If you were to pick up the DeHart Technical School brochure,
you would find that it gives extensive information on what the
school is committed to providing its students. But let’s start
with the back page of the brochure in the student reviews
section. Reviewing products before a big purchase has become
part of good decision-making based on where you value the
product. In choosing a future, the reviews on this page are the
voices of those gone before you in categories that add insight
when considering vocational training of this kind.

According to the Employment Development Department
of California (EDD), the median salary for

Heating/Air Conditioning and Refrigeration Workers
are estimated at over $61K.

It is a rather outstanding tool when considering why you
would pick up a technical school brochure in the first place.
It’s like the proverbial flashing red arrow saying, yes, start
here! This information may be something you file away in the
back recesses of your mind, but it is, in essence, solid consent
to move forward here because the prospects are so good.

While technical programs are not unusual, DeHart Tech is
an anomaly based on its stand-out design. The school started
in 2010 after the owner of DeHart Plumbing, Heating, and
Air, Rod DeHart, was inspired while attending an ACCA (Air
Conditioning Contractors of America) conference in 2009.

The realization that there was a real need for trained
people in his trade was revelatory for Rod. However, starting
a tech school was also in stark contrast to the economic
times, and to be honest, starting anything was cautionary.
Yet, despite that, the school was created with a pioneering
spirit and a resolution for quality.

Fast forward to today, and you will find that DeHart
Technical School has grown to encompass most of 6000
square feet of education workspace, both technical and
classroom. It has a 50% hands-on training curriculum and
50% classroom instruction. The program is a one-year
program with monthly start dates for continuous enrollment.
The idea is it captures more students. Adult students may

34 June 2023

‘DEHAE
TECHNICAL
SCHOOL

Building careers

have obligations
that begin or end
at times other
than a regular
semester-
designed school.
Classes are
scheduled in
three-time
frames, morning,
afternoon, and evening enabling students to work while
completing their training.

DeHart Technical training is a rotational program with
a new module or beginning class starting each month. Each
module is a hyper-focused full immersion module completed
before moving on to the next in the curriculum. DeHart
Technical School offers a 6-month beginning program and an
additional 6 months of training (one year total) for students
who wish to learn advanced HVAC/R skills and certifications.
There are several possibilities for assistance with cost
coverage, from veteran programs to county funds available,
as well as company sponsorships from HVAC businesses
sending employees for training. However, for a student whose
goal is to complete the whole program, which includes HVAC
installation, low/medium temperature systems, advanced
refrigeration, advanced climate control systems, air quality,
and air distribution, there is federally accredited financial aid
available. In addition, the school is NATE-certified (North
American Technical Excellence). Instruction includes training
for testing for NATE certification in its curriculum. This
addition can attract someone whose goals include longevity
and increased skill with a more significant income.

When looking at the benefits of attending a technical
school, a few distinct points can imbue confidence. First,
DeHart has the value of being an EPA-accredited school
whose requirements are not easily won. The process
is lengthy and comes with a yearly audit. The school is
judged on students starting and finishing on time as well as
placement rates of students. The school currently has an
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impressive placement rate, with many students receiving job
offers before graduation. In addition, they have a student-
for-life policy, meaning that a graduate may return at any
time for new job placement if necessary and for updated or
further training. DeHart has over 225 companies that hire
out of their school. Their a-typical hands-on indoctrination
method is valuable compared to schools that provide
simulator experiences. It is a method that contributes to
cultivating a culture and allows for experience in a high-
level work environment. Another benefit that may be
exclusive to DeHart Tech is that each student is interviewed
in a straightforward screening process that helps not only
distinguish a student’s expectations and commitment level
but also conversely identifies for a student the commitment
to their success that they can expect from their educators.

Did you know that people in the construction industry
are more likely to be self-employed than the population
as a whole? -U.S. BUREAU OF LABOR STATISTICS

The school has a diverse population of students ranging
in age from just out of high school, 17-19 to 28-35, who
have been in the workforce on some level, and over 45.
All motivations differ, but DeHart trains students and
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professionals alike, regardless of their skill or level of
education. DeHart Tech has relationships with high school
counselors and community colleges in the area so that the
possibility for local students to attend a vocational school is
continuously shared. In addition, they sponsor the “Love Our
Schools” in Modesto program and participate in the trades
exploration day event where career navigators from high
schools can choose students to attend an eight-hour lab at
the school. This experience opens up avenues of exploration
for students. Furthermore, it informs about the scholarship
program available from DeHart Plumbing, Heating, & Air
Inc. for different trade areas.

To revisit the statements in the first paragraph about the
DeHart Technical School having a high satisfaction rate, DeHart
Technical School has a strong argument for circumnavigating
the lag time that young people have in making a better income.
Accepting low-paying jobs right out of high school tends to keep
you stuck. However, choosing to invest confidently in a future
career that has close to immediate payout is a pathway that
DeHart Technical School makes possible.

Check the website for program information or to
schedule a tour
https://deharttech.edu
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» Response to any suspicious activity, or
alarm response.

- Vacation checks: If you're going out of town, we
will physically check your residence daily to make
sure all is secure.

- Welfare checks: We will respond to your request by
checking your property or secure a package if you're
out of town. We hold packages at our office.

209-526-2025 | www.rankinv.com
1301 K Street, Suite G | Modesto, CA

Rank Investigation and Protection is licensed by the State of California
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RANK INVESTIGATION AND PROTECTION, INC.

Your Community's Security Patrol Service
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